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ABOUT ME
During my time as a pupil at Knox I’ve 
developed from a quiet, shy and uncertain 
individual into a still at times reserved but far 
more proud and confident member of our 
community. At times during my junior years I 
found myself lacking self belief, but through 
taking part in extracurricular activities such as 
pipe band, squash and athletics club I learnt to 
own my oddities and embrace just having fun. 

This has made me very empathetic towards any 
pupils who, like me, struggle to express 
themselves, and that is why it is important to 
myself that I am always kind and 
approachable so that anyone can feel 
comfortable asking me for help or support. 

I believe that for any head pupil to be successful 
they should encapsulate the schools mottos. I 
demonstrate these by:

Ambition, through my drive to succeed in 
school and improve as a musician having 
hopefully also established a solid pipe band by 
the end of my time here as pipe major. 

Respect, which I always show to all my teachers 
and peers. 

And community, which I am often in the centre 
of through, again, pipe band where I regularly 
play at events like remembrance days, gala 
days across East and West Lothian, and at care 
homes to raise spirits. I've also 
volunteered at the library running coding 
and science clubs for junior years, that has 
taught me how to teach and comand children of 
a younger age.

WHY ME



SO… VOTE DONOHOE!
If you want a head pupil who is:

Dedicated to always working their hardest. I 
have always taken strides to perform to the 
absolute best of my ability. This mentality will 
allow me to ensure to you that all my policies 
are met to a high standard.

Determined to never give up until they’ve 
finished exactly what they set out to achieve. 
I’ve faced many challenges before including 
completing the West Highland Way, having 
walked a day solo just to ensure I’d finish. This 
can do attitude can give you confidence that I’ll 
keep going until I get work done.

Caring to others around them. And always 
ensures that others are looked after

And Optimistic that they can make an 
already great school even better. 



Policy 1: Musical Opportunities and Increasing Knox’s public reach 
After the tremendous success of 
Hadstock last month I believe that it would 
be a failure to the musicians of Knox Academy if 
they were denied future opportunities to perform 
in the wider community.

Knox is privileged to have a wide array of 
incredible performers. All capable of 
playing publicly to a very high standard and so if 
voted as head pupil I’d put forward 3 proposals 
of what could possibly be done to support them:

1. A School Music Festival where small 
groups can play during intermissions  

2. Entertainment groups that play at 
care homes and old folk homes

3. Fundraisers in public places/venues

Through my own experience of playing at payed 
venues I have become proficient in 
communicating with clients and establishing 
lasting relationships with hosts, a skill that I 
believe will allow me to ensure that this policy is 
met! 

The policy would allow musicians the 
opportunity to gain their own experience playing 
in public, providing a rewarding challenge 
and way of developing their confidence. 

These events would expand the reach of Knox’s 
impact on Haddington’s community, and would 
liven up the streets and local businesses 
enforcing the positive relationship we 
have with the town.



Policy 2: More Platforms for Pupils Ambitions 

An example of an event that I would propose to 
be introduce if I were voted as head pupil would 
be a school wide talent show to provide a 
platform for pupils to showcase their hobbies 
and passions.

The talent show would be a fun school wide 
competition seeing individuals and small groups 
performing first in the heats which would take 
place in front of a limited audience consisting of 
some juniors, seniors and any teachers who'd 
like to help out. Having then made it through the 
heats, acts would move onto the live event 
being a ticketed show for pupils and parents to 
attend. 

This would be a great chance for pupils to try 
something that's outside of their comfort zone, 
and I propose that there be a team of S6 pupils 
to support and encourage competitors 
during each step of the process so to make it as 
positive of an experience as possible for 
everyone involved.

And a possible Teacher Talent Show??



Policy 3: Improved House Moral
I propose that more House events along similar 
lines to Sports Day could be ran to encourage 
teamwork and spark excitement within, 
and between our school houses Lammerlaw, 
Traprain, and Garleton. 

A few of the ideas that I’d like to put forward are:

● Fundraising competitions
● World cup (each regi class has assigned 

country and decorate classroom etc)
● Pumpkin carving competition or similar

Where some of these events may take place 
within the duration of a single day like pumpkin 
carving, others such as fundraising events could 
be done over a term, with every knew term 
seeing the 3 houses raising money for a 
different charity.

Charities could be decided by a school 
vote.



Policy 4: Accessibility and Visibility
Frequently in school important details are 
missed or overlooked by pupils. This is very 
rarely the fault of the pupil, and regardless of the 
fact simply blaming them or encouraging them to 
check the bulletin will never fix the whole problem.

My proposed solution to this issue is to set up a 
stall at the front entrance of the school, containing 
brochures or QR codes alerting pupils of 
events from University open days, to 
reminding them of upcoming dress down days. 

This would ensure that all pupils have access to the 
exact same resources of knowledge and 
that no one misses out.

On a similar note I also believe that resources 
specific to S1 pupils starting next year should 
be better highlighted so as to relieve 
unnecessary stress.

Buddies, open to helping S1s could wear large eye 
catching badges informing them that they are free 
and happy to talk. Having spoken to some of the 
new S1s (and once being one myself) it is clear, due 
to the large age difference, approaching S6s can be 
just as intimidating as it is approaching 
teachers. However, what I’ve learnt is if they knew 
before that we’d be happy to talk that they’d 
feel far more comfortable doing so, and so a 
large badge would definitely work on that front.

Question boxes could also be included in S1 regi 
classes to encourage them to ask for help. S6s 
could then provide answers online and at the front 
of the school.



Policy 5: Relieving Exam Stress & Entrepreneurial Opportunity

Junior years would organise and run fun 

activities or stalls out on the field just 
before study leave. This could serve as a 
learning exercise for themselves and also 
provide as a way of returning thanks to the 
seniors for all the help and support they 
provided for them.

Of course the juniors would be able to enjoy 
their own fair, so the better of a job they do the 
more fun they have. But primarily the focus 
would be to support the seniors and 

temporarily distract them from their 
exams.

So instead of an impersonal email from the 
school wishing seniors good luck on their 
exams, a whole funfair could be organised 
specifically to help them chill.



There’s something you don’t know?
No clue where to go?

You want to put on a show?

Vote Donohoe,
He’ll make it so.


